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This policy is based on DfE guidance “Preventing and Tackling Bullying”(2017) and 

supporting documents. It also considers the DfE statutory guidance “Keeping Children Safe 

in Education” (2023). 

 

Statement of Intent 

The school is committed to providing a caring, friendly and safe environment for all of our 

pupils so that they can learn in a relaxed and secure atmosphere. Bullying of any kind is 

unacceptable at our school. If bullying does occur, all pupils should be able to tell someone 

and know that incidents will be dealt with promptly and effectively. We are a telling school. 

This means that anyone who knows that bullying is happening is expected to tell the staff. 

 

What Is Bullying? 

Bullying is the use of aggression with the intention of hurting another person. Bullying 

results in pain and distress to the victim. Bullying can be:  

• Emotional: being unfriendly, excluding, tormenting (e.g. hiding books, threatening 

gestures)  

• Physical: pushing, kicking, hitting, punching or any use of violence  

• Racist: racial taunts, graffiti, gestures  

• Sexual: unwanted physical contact or sexually abusive comments  

• Homophobic: because of, or focussing on the issue of sexuality  

• Verbal: name-calling, sarcasm, spreading rumours, teasing  

• Cyber: All areas of internet, such as email & internet chat room misuse, mobile threats by 

text messaging & calls, misuse of associated technology i.e. camera &video facilities 

 

Why Is It Important to Respond to Bullying? 

Bullying hurts. No one deserves to be a victim of bullying. Everybody has the right to be 

treated with respect. Pupils who are bullying need to learn different ways of behaving. The 

school has a responsibility to respond promptly and effectively to issues of bullying. 

 

https://assets.publishing.service.gov.uk/media/625ee64cd3bf7f6004339db8/Preventing_and_tackling_bullying_advice.pdf
https://assets.publishing.service.gov.uk/media/64f0a68ea78c5f000dc6f3b2/Keeping_children_safe_in_education_2023.pdf
https://assets.publishing.service.gov.uk/media/64f0a68ea78c5f000dc6f3b2/Keeping_children_safe_in_education_2023.pdf
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Objectives of This Policy 

• This policy outlines what Avanti Gardens School will do to prevent and tackle all forms of 

bullying.  

• The policy has been adopted with the involvement of the whole school community.  

• Avanti Gardens School is committed to developing an anti-bullying culture where the 

bullying of adults, children or young people is not tolerated in any form. 

 

Responsibilities 

It is the responsibility of:  

 

• The headteacher to communicate this policy to the school community, to ensure that 

disciplinary measures are applied fairly, consistently and reasonably, and that a member 

of the senior leadership team has been identified to take overall responsibility.  

• Governors to take a lead role in monitoring and reviewing this policy.  

• All staff, including governors, senior leadership, teaching and non-teaching staff, to 

support, uphold and implement this policy accordingly.  

• Parents/carers to support their children and work in partnership with the school. 

 

Key Contacts 

 

Role 

 

Name 

 

Phone 

 

Email 

Designated Lead 

Person for Safeguarding 

(DSL) 

 

Nicola Rogers 

 

01179659150 

 

nicola.rogers1@avanti.org.uk 

Deputy DSL Harry Penny 01179659150 harry.penny@avanti.org.uk 

Deputy DSL Matthew 

Newman 

01179659150 matthew.newman@avanti.org.uk 

SSC Member for 

Safeguarding 
Helen Barnes 01179659150 helen.barnes@avanti.org.uk 

mailto:nicola.rogers1@avanti.org.uk
mailto:harry.penny@avanti.org.uk
mailto:helen.barnes@avanti.org.uk
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Lead for Looked After 

Children 
Nicola Rogers 01179659150 nicola.rogers1@avanti.org.uk 

Lead for On-line Safety Nicola Rogers 01179659150 nicola.rogers1@avanti.org.uk 

Principal Harry Penny 01179659150 harry.penny@avanti.org.uk 

Chair of SSC Mike Younger 01179659150 my.asttrustee@avanti.org.uk 

 

 

School Strategy 

The following steps will be taken when dealing with any incidents of bullying reported to the 

school:  

• If bullying is suspected or reported, the incident will be dealt with immediately by the 

member of staff who has been approached or witnessed the concern.  

• The school will provide appropriate support for the person being bullied – making sure 

they are not at risk of immediate harm and will involve them in any decision-making, as 

appropriate.  

• The DSL will be informed of all bullying concerns, especially where there may be 

safeguarding issues.  

• The headteacher, Designated Safeguarding Lead (DSL) or another appropriate member of 

leadership staff will interview all parties involved.  

• A clear and precise account of bullying incidents will be recorded by the school in 

accordance with existing procedures. This will include recording appropriate details 

regarding decisions and action taken.  

• The school will speak with and inform other staff members, where appropriate.  

• The school will ensure parents/carers are kept informed about the concern and action 

taken, as appropriate and in line with child protection and confidentially policies. 

• Appropriate sanctions and support, for example as identified within the school 

behaviour policy and child protection policy, will be implemented in consultation with all 

parties concerned. 

mailto:nicola.rogers1@avanti.org.uk
mailto:nicola.rogers1@avanti.org.uk
mailto:harry.penny@avanti.org.uk
mailto:my.asttrustee@avanti.org.uk
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• If necessary, other agencies may be consulted or involved, for example the police if a 

criminal offence has been committed, or Early Help if a child is felt to be at risk of 

significant harm.  

• Where the bullying of or by pupils takes place off school site or outside of normal school 

hours (including cyberbullying), the school will ensure that the concern is fully 

investigated and responded to in line with this policy and School Behaviour Policy. If 

required, the DSL will collaborate with DSLs at other settings. 

 

Cyberbullying 

When responding to cyberbullying concerns, the school will:  

• Act as soon as an incident has been reported or identified.  

• Provide appropriate support for the person who has been cyberbullied, and work with 

the person who has carried out the bullying to ensure that it does not happen again.  

• Encourage the person being bullied to keep any evidence (screenshots) of the bullying 

activity to assist any investigation.  

• Take all available steps where possible to identify the person responsible. This may 

include:  

▪ looking at use of the school systems  

▪ identifying and interviewing possible witnesses  

▪ Contacting the service provider and the police, if necessary.  

• Work with the individuals and online service providers to prevent the incident from 

spreading and assist in removing offensive or upsetting material from circulation. This 

may include:  

▪ Support reports to a service provider to remove content if those involved are 

unable to be identified or if those involved refuse to or are unable to delete content.  

▪ Requesting the deletion of locally-held content and content posted online if they 

contravene school behavioural policies.  

• Where an individual can be identified, the school will ensure that appropriate sanctions 

are implemented to change the attitude and behaviour of the bully, as well as ensuring 

access to any additional help or support they may need.  

• Inform the police if a criminal offence has been committed.  

../../Behaviour-for-Learning-Procedures%20(1).docx
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• Provide information to staff and pupils regarding steps they can take to protect 

themselves online. This may include:  

▪ advising those targeted not to retaliate or reply.  

▪ providing advice on blocking or removing people from contact lists.  

▪ helping those involved to consider and manage any private information they may 

have in the public domain. 

 

Supporting Pupils 

Pupils who have been bullied will be supported by:  

• Reassuring the pupil and providing immediate pastoral support.  

• Offering an immediate opportunity to discuss the experience with their teacher, the DSL, 

or a member of staff of their choice.  

• Being advised to keep a record of the bullying as evidence and discuss how to respond to 

any further concerns.  

• Working towards restoring self-esteem and confidence.  

• Providing ongoing support. This may include working and speaking with staff, offering 

formal counselling, engaging with parents and carers.  

• Where necessary, working with the wider community and local/national organisations to 

provide further or specialist advice and guidance; this could include support through 

Early Help or Integrated Children Services or support through the Children and Young 

People's Mental Health Service (CYPMHS). 

 

Pupils who have perpetrated bullying will be helped by:  

• Discussing what happened, establishing the concern and the need to change.  

• Informing parents/carers to help change the attitude and behaviour of the child.  

• Providing appropriate education and support regarding their behaviour or actions.  

• If online, requesting that content be removed and reporting accounts/content to service 

provider.  

• Sanctioning, in line with school behaviour/discipline policy. This may include:  

▪ official warnings  

▪ detentions/internal exclusions  
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▪ removal of privileges (including online access when encountering cyberbullying 

concerns)  

▪ in extreme or repeated cases, fixed-term or permanent exclusions.  

• Where necessary, working with the wider community and local/national organisations to 

provide further or specialist advice and guidance; this may include involvement from the 

Police or referrals to Integrated Children Services or Early Help or support through the 

Children and Young People's Mental Health Service (CYPMHS). 

 

Supporting Adults 

Our school takes measures to prevent and tackle bullying among pupils; however, it is 

equally important to recognise that bullying of adults, including staff and parents, whether 

by pupils, parents or other staff members, is unacceptable.  

 

Adults who have been bullied or affected will be supported by:  

• Offering an immediate opportunity to discuss the concern with the designated 

safeguarding lead, a senior member of staff and/or the headteacher.  

• Advising them to keep a record of the bullying as evidence and discuss how to respond 

to future concerns.  

• Where the bullying takes place off school site or outside of normal school hours 

(including online), the school will still investigate the concern and ensure that 

appropriate action is taken in accordance with the schools’ behaviour and discipline 

policy.  

• Reporting offensive or upsetting content and/or accounts to the service provider, where 

the bullying has occurred online.  

• Reassuring and offering appropriate support.  

• Working with the wider community and local/national organisations to provide further 

or specialist advice and guidance. 

 

Adults who have perpetrated the bullying will be helped by:  

• Discussing what happened with a senior member of staff and/or the headteacher to 

establish the concern.  
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• Establishing whether a legitimate grievance or concern has been raised and signposting 

to the school’s official complaints procedures.  

• If online, requesting that content be removed. o Instigating disciplinary, civil or legal 

action as appropriate or required. 

 

Preventing Bullying 

The whole school community will:  

• Create and support an inclusive environment which promotes a culture of mutual 

respect, consideration and care for others, which will be upheld by all.  

• Recognise that bullying can be perpetrated or experienced by any member of the 

community, including adults and children (child on child abuse).  

• Recognise the potential for children with Special Educational Needs and Disabilities 

(SEND) to be disproportionally impacted by bullying and will implement additional 

pastoral support as required.  

• Recognise that bullying may be affected and influenced by gender, age, ability and 

culture of those involved.  

• Openly discuss differences between people that could motivate bullying, such as: 

children with different family situations, such as looked after children or those with 

caring responsibilities, religion, ethnicity, disability, gender, sexuality or appearance 

related difference.  

• Challenge practice and language (including ‘banter’) which does not uphold the school 

values of tolerance, non-discrimination and respect towards others.  

• Work with staff, the wider community and outside agencies to prevent and tackle 

concerns including all forms of prejudice-based and discriminatory bullying.  

• Actively create “safe spaces” for vulnerable children and young people.  

• Celebrate success and achievements to promote and build a positive school ethos. 

 

The school community will:  

• Train all staff, including teaching staff, support staff (e.g. administration staff, lunchtime 

support staff and site support staff) and pastoral staff, to identify all forms of bullying and 
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take appropriate action, following the school’s policy and procedures, including 

recording and reporting incidents.  

• Consider a range of opportunities and approaches for addressing bullying throughout 

the curriculum and other activities, such as: through displays, assemblies, peer support, 

the school/student council, etc.  

• Collaborate with other local educational settings as appropriate, and during key times of 

the year, for example during transition.  

• Ensure anti-bullying has a high profile throughout the year, reinforced through key 

opportunities such as anti-bullying week.  

• Provide systematic opportunities to develop pupils’ social and emotional skills, including 

building self-esteem. 

 

Additional Resources 

• Anti-Bullying Alliance: www.anti-bullyingalliance.org.uk  

• Childline: www.childline.org.uk  

• Family Lives: www.familylives.org.uk  

• Kidscape: www.kidscape.org.uk  

• MindEd: www.minded.org.uk  

• NSPCC: www.nspcc.org.uk 

 

• Childnet: www.childnet.com  

• Internet Watch Foundation: www.iwf.org.uk  

• Report Harmful Content: https://reportharmfulcontent.com/  

• UK Safer Internet Centre: www.saferinternet.org.uk 

 

 

 

 

 

http://www.anti-bullyingalliance.org.uk/
http://www.childline.org.uk/
http://www.familylives.org.uk/
http://www.kidscape.org.uk/
http://www.minded.org.uk/
http://www.nspcc.org.uk/
http://www.iwf.org.uk/
https://reportharmfulcontent.com/
http://www.saferinternet.org.uk/
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