
Job Advert                        
 
         

 

 

Upper Key Stage 2 

Reports to:  Principal 

Start date:   September 2019 

Salary:   MPS PayScale  

Contract:                    Permanent 

Working hours:   Part-time, 3 days per week 

 

Avanti Primary School in Stanmore are seeking to appoint an Upper Key Stage 2 Teacher. 

The successful applicant will be passionate about teaching in order to enhance the school’s 

curriculum. They will be well organised and willing to go the ‘extra mile’ and will be focused on 

the attainment of all pupils. They will hold Qualified Teacher Status (QTS), and have a proven 

track record in teaching. 

The School has an inclusive ethos rooted in the teachings of Krishna Chaitanya but 

welcomes pupils and staff of all faiths and abilities. 

This is a unique opportunity to help lay the foundations of a growing and innovative school, 

which will be shaped by three key elements for both students and staff: 

• Academic rigour and excellence 

• Character formation 

• Development of spiritual insight 

We are looking for someone who: 

 Motivate, challenge and inspire students to be the best that they can be; 

 Be committed to raising the achievement of every student through delivery of high 

quality lessons. 

 Be enthusiastic, resourceful and keen to ensure that the highest possible standards 

of student achievement, personal development and well-being are achieved.  

 Be adaptive to a variety of subject areas. 

 Will show commitment to working to support and enhance the school's spiritual ethos; 

 Will enjoy a challenge and be able to motivate and improve a growing school; 

 Is committed to supporting learning in the classroom; 

 Is resourceful, dynamic and is a good role model for children both in the classroom 

and at break (including lunchtimes). 

We are able to offer: 

• a strong vision of Educational Excellence - Character Formation - Spiritual Insight; 

• enthusiastic, motivated and friendly children; 

• a committed and motivated staff team, supported by effective Governance; 

• an attractive working environment; 
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• supportive parents and governors; 

• a hardworking team of professionals who are encouraged to have high expectations. 

Due to the nature of this role, it will be necessary for the appropriate level of criminal record 

disclosure to be undertaken. In making your application, it is essential you disclose whether 

you have any pending charges, convictions, bind-overs or cautions and, if so, for which 

offences. This post will be exempt from the provisions of Section 4 (2) of the Rehabilitation of 

Offenders Act 1974. Therefore, applicants are not entitled to withhold information about 

convictions which for other purposes are ‘spent’ under the provision of the Act, and, in the 

event of the employment being taken up; any failure to disclose such convictions will result in 

dismissal or disciplinary action. The fact that a pending charge, conviction, bind-over or caution 

has been recorded against you will not necessarily debar you from consideration for this 

appointment.  

  

Avanti House Primary School is committed to safeguarding and promoting the welfare of 

children and young people and requires all staff and volunteers to share this commitment. All 

successful candidates are required to have an Enhanced DBS check unless internally 

appointed and still within the cycle of DBS re-checks.  

  

We welcome applications from both men and women of all ages from any background and 

from candidates with disabilities.  

  

The closing date for receipt of applications is 12pm on Monday 6th May 2019. If you would 

like to visit the school before making an application, please contact Reception on 020 8249 

6830, option 1 and an appointment can be made. Interview dates Tuesday 14th and 

Wednesday 15th May 2019. 

  

Application forms can be downloaded at www.avanti.org.uk/careers and must be submitted 

by the closing date above to careers@avanti.org.uk once fully completed. The successful 

candidate will be required to sign the application declaration on appointment.  

  

Any appointment subsequently made will be subject to the receipt of satisfactory references 

and other preemployment checks.  

  

NOTE: The aim of this job description is to indicate the general purpose and level of 

responsibility of the post. Please be aware that duties may vary from time to time without 

changing their character or general level of responsibility. Duties may be subject to periodic 
review by the line manager or nominated representative in consultation with the post-holder 

to reflect the changing needs of the Trust.  
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